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School context and highlights
After commencing 2019 with 365 enrolments across 14 general classes, we finished the year with 375. Literacy and Numeracy
First Grant funding was again used to provide additional general classroom support for students, while non-instruction time
supplementation was provided to the teachers of our three year 6/7 classes who each finished with at least 33 students.
The 2019 school year began with Rod Sutherland continuing as the Principal, Brooke Mooney acting Deputy Principal, and
Amber Dohnt in the tenured Senior Leader position overseeing student wellbeing. Jamie Meredith then took up the Deputy
Principal role (behind Brooke Mooney's maternity leave) in March for the remainder of the school year. The Principal position
was externally advertised for a five and a half year tenure during term 2, with Josh Vick subsequently appointed to start mid
year. Both the Deputy Principal position (five year tenure) and Senior Leader (12 months) positions were externally advertised
in the second half of the year, both for a January 2020 start. Sarah French was subsequently appointed to the Deputy vacancy
with a focus on student support and wellbeing, and Matthew Berry to the Senior Leadership position with key responsibility for
leading curriculum and pedagogy.
Rod Sutherland's leadership during a very challenging period and his support of handover mid-year was significant, so to
Amber Dohnt's in establishing a range of wellbeing and learning initiatives. Jamie Meredith's leadership in the short time he was
with us must also be commended. We acknowledge Jenna Rix, Sonia Caruso, Anita Trainor, Madeline Dowden, Michelle
Nicholls, Callum Kubank and Akaysha Adderley who also finished with us in 2019.
Despite the personnel changes, we continued to provide a range of rich learning and extra-curricular opportunities for students
and families. Staff continued to work with students on writing development R-7, our annual acquaintance and new reception
parent nights were again well attended and student-led three-way interviews were conducted end of term 1. Warradale students
were also well represented in Children's University, Festival of Music, SAPSASA sport (including athletics and beach volleyball)
and numerous camps and excursions were held, including Arbury Park and year 6/7 Canberra Camp.
With regards to facilities and infrastructure, we finished 2019 with a new website, fibre upgrade works in progress, a nature play
concept plan and an online news blog.

Governing council report
2019 was both a challenging and exciting year for Warradale. On behalf of the Governing Council I would like to thank Rod
Sutherland for remaining at Warradale Primary School for a much longer tenure than first expected. He remained at the school
longer than initially intended so that we could maintain continuity and consistency of leadership at the senior level. A big thank
you also goes to all staff for not only providing a positive and caring environment for all students during these challenging times,
but for going the extra mile in support of our families and each other.
I would like to acknowledge the contribution of Jamie Meredith who joined our school as Deputy Principal in term 2. Jamie’s
professional and happy nature made an instant impact and the teaching staff embraced him immediately. Warradale farewelled
many other familiar faces including Amber Dohnt, well-being leader. Amber had been at Warradale for many years and we wish
her well as she relocates to Queensland.
At the beginning of term 3, Warradale welcomed its new Principal, Josh Vick. Josh very quickly established his new leadership
team and we welcomed Sarah French as Deputy Principal and Matthew Berry as Senior Leader for a 2020 start.
Warradale’s website received a long overdue overhaul in 2019 and the feedback from parents on the new modern look has
been overwhelmingly positive. This has changed the way in which information is communicated to families and is now a much
more interactive platform.
Warradale Primary School has been able to provide many additional programs and activities in 2019. To name a few: the
‘Premier’s Reading’ challenge, Festival Choir, String Orchestra, Children’s University and the Little Parrots Drama Program.
Our students had numerus opportunities to represent Warradale on excursions, SAPSASA and most significantly at Arbury
Park and the year 6/7 Canberra Camp.
I would like to thank and acknowledge the support of all our volunteers, especially Anja Dickel, who received our DFE
Volunteering Award for outstanding service in 2019. I would like to acknowledge the contribution of all governing council
members throughout 2019 and say thank you to those members and volunteers who have left our school as their children
embark on their high school journeys.
The Governing Council supports the school and its staff to make 2020 a year of positive progress. We celebrate our 60th
birthday in 2020 and look forward to the rich learning opportunities this will bring.
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Improvement planning - review and evaluate
We completed steps 4 and 5 in our Site Improvement Plan review, with a number of key learnings and outcomes highlighted
and acted on.
Our refined Site Improvement Plan was used as key reference in 12 month Performance Development Reviews (PDPs) with all
staff in Term 4, along with evidence from classroom observations based on “Learning Sprints” supported by our partnership
Senior Leader Learning Improvement Primary (SLLIP). We have also moved to establish vertical Improvement Teams in our
priority areas of Reading, Writing, Numeracy and dialogic pedagogy for 2020, supported by restructured leadership roles and
responsibilities that put a sharper focus on teaching a learning.
An amended 2019 budget was approved by Governing Council in Term 3 2019. A subsequent review of ancillary staffing
informed a number of actions relating to student and classroom support, intervention and discretionary program planning.
A commitment to implementing the Brightpath writing moderation process whole-school and increasing consistency of
whole-school approaches to teaching Reading will build on the significant investment made in the area of authentic reading and
writing pedagogy R-7 over the past two years. The commissioning of additional speech pathology time for 2020 has been
identified as an additional strategic element to build teacher capacity in phonological awareness (PA) screening and the explicit
teaching of reading.
Increasing efficiencies and effectiveness in One Child One Plans (OCOPs) development and improving site-based processes
for preparing, submitting and reviewing funding applications was highlighted by staff and families. All OCOPs will be updated, in
partnership with families, as part of a revised learning and assessment cycle being developed for 2020. Collaboration with our
regional support team and key staff will be critical in ensuring Departmental policies are adhered to and time-lines met for best
possible student learning outcomes.
A review of mentoring programs is also planned, with the aim of establishing clearer processes and protocols around identifying
students and inducting and supporting volunteer mentors involved. We will maintain our long-standing relationship with Kids
Hope, but ensure greater continuity of learning and closer monitoring of this support, based on clearer goals, expectations.
Our 2020-21 Site Improvement Plan (SIP) has been submitted to the Department, with refined goals and actions set for the
next 24 months. Will review again in second half of this year, as per cycle.
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Performance Summary
NAPLAN Proficiency
The Department for Education Standard of Educational Achievement (SEA) is defined as children and
young people progressing and achieving at or above their appropriate year level. For NAPLAN, this is
students achieving in proficiency bands 1 or more above the national minimum standard for reading and
numeracy. The graph below identifies the percentage of non-exempt students enrolled in the school at the
time of NAPLAN testing, who have demonstrated achievement in NAPLAN proficiency bands at or above
the SEA for reading and numeracy.

Reading

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.

Numeracy

Data Source: Department for Education special extract from National Assessment Program Literacy and Numeracy (NAPLAN) SA TAA data
holdings, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort. A blank graph may imply student count being less
than six across all cohorts.
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NAPLAN progress
The data below represents the growth of students from 2017 to 2019 in the NAPLAN test relative to students
with the same original score, presented in quartiles.

Reading
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

16%

31%

25%

Middle progress group

53%

41%

50%

Lower progress group

32%

28%

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.

Numeracy
NAPLAN progression

Year 3-5

Year 5-7

State (average)

Upper progress group

32%

21%

25%

Middle progress group

35%

41%

50%

Lower progress group

32%

38%

25%

Data Source: Department for Education special extract from Data Reporting & Analytics Directorate, August 2019.
*NOTE: Reporting of data not provided when less than six students in the respective cohort (shown with an asterisk). Due to rounding of percentages,
data may not add up to 100%.

NAPLAN upper two bands achievement
This measure shows the number of non-exempt students enrolled at the time of NAPLAN testing who have demonstrated
achievement in the relevant NAPLAN higher bands.

No. of students who sat No. of students achieving in % of students achieving in
the test^
the upper two bands
the upper two bands**
Reading

Numeracy

Reading

Numeracy

Reading

Numeracy

Year 3 2019

41

41

20

10

49%

24%

Year 3 2017-19 average

48.7

48.7

25.7

19.0

53%

39%

Year 5 2019

60

60

19

10

32%

17%

Year 5 2017-19 average

50.7

51.0

16.7

11.0

33%

22%

Year 7 2019

50

50

17

17

34%

34%

Year 7 2017-19 average

43.7

43.7

13.3

12.3

31%

28%

Data Source: Department for Education special extract from NAPLAN SA TAA data holdings, August 2019.
^includes absent and withdrawn students.
*Reporting of data not provided when less than six students in the respective cohort.
**Percentages have been rounded off to the nearest whole number.
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School performance comment
Our 2019 reading improvement goal for ‘at risk’ students was not sufficiently supported by clear identification of targeted
individuals/cohorts. While the percentage of students achieving high bands in year 5 NAPLAN writing in 2019 was 13% (30%
target not met), the percentage of year 5 students in Numeracy high bands increased from 11% to 17%, with 47% and 67%
retention of year 3 and year 5 HB students respectively (100% retention target reviewed). There were five students in Reading
high bands not retained from year 3 to year 5 2019 and 12 not retained year 3 to year 7. In Numeracy, there were nine students
not retained in the high bands from year 3 to 5 and six from year 3 to year 7.
The percentages of students achieving at or above SEA in Reading and Numeracy in 2019 (year 3: 83% / 78%, year 5: 80% /
80% and year 7: 78% / 82%) again followed a saw-tooth pattern observed in recent years. This continued trend is potentially
attributable in some part to inconsistent teacher understandings of the key elements of effective teaching and pedagogy, and
variations within learning teams to agreed, evidence based commitments to practice.
How we actually capture and share effective teaching practice and feedback for learning is another important consideration in
our efforts to improve learner outcomes. The strategic and targeted use of digital technologies and innovative pedagogies to
promote the connection of student learning with authentic contexts and capture, communicate and evaluate feedback is a big
factor. Stretching our high band learners (and those with high band potential) and challenging them to apply their learning to
new and more complex contexts is another area for improvement that we must address.
We have learned that improvement goals and actions must be clearly defined, with common understanding of language and
approaches essential. Use of key reference documents, including guidebooks and best advice papers, TfEL framework and
learning progressions (AC) will help ensure consistent, evidence-based actions moving forward.
Refined targets for 2020-21 will focus on all students achieving SEA (or negotiated personalised targets) and achievable high
band retention targets. This will require improved processes and accountability for tracking and monitoring of individual
students, based on personalised goals and targeted teaching for all students, especially those at or just below high the high
bands.
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Attendance
Year level

2016

2017

2018

2019

Reception

93.1%

93.3%

94.8%

93.4%

Year 1

93.4%

92.5%

92.9%

97.9%

Year 2

93.0%

96.0%

93.2%

95.1%

Year 3

93.2%

94.2%

94.8%

94.2%

Year 4

91.6%

94.1%

94.7%

96.4%

Year 5

91.6%

92.0%

93.7%

95.0%

Year 6

92.2%

93.5%

91.8%

94.6%

Year 7

93.0%

93.4%

93.6%

95.1%

Primary other
Total

90.4%
92.6%

93.6%

93.7%

95.2%

Data Source: Site Performance Reporting System (SPER), Semester 1 attendance.
Note: A blank cell indicates there were no students enrolled.

Attendance comment
In 2019, our Wellbeing Senior Leader Amber Dohnt again had primary responsibility for monitoring and responding to student
attendance issues. She was supported in some capacity by our English as Additional Language or Dialect (EALD) teacher, and
to a lesser extent Aboriginal Community Education Officer (ACEO). The Sentral school management system continued to be
used to collect and communicate absences/lates, with intervention from regional Attendance Officer, Behaviour Support Coach,
Student Well-being Practitioners and Christian Pastoral Care Worker activated as appropriate.
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Behaviour support comment
Out of mid-year review meetings with the Principal, most staff identified improved behaviour support as a major growth point for
school operations moving forward. As a result, staff worked directly with our DfE Behaviour Coach Helen Kirchner to review
whole school behaviour support procedures in the second half of the year, with a focus on how we manage escalated
situations, including office time outs, take homes and suspensions/exclusions. Sentral continued to be used to record class and
yard issues, but a more consistent whole-school approach to pro-social behaviour development, per the Personal and Social
Capabilities in the Australian Curriculum, is required. In 2019, 35 external and 15 internal suspensions were issued, along with
25 take homes.

Client opinion summary
45 parents/carers responded to the 2019 survey. An electronic link was made available to parents and carers via Skoolbag and
some completed a hard copy at the school. General findings show that the majority of responses were agree or strongly agree,
with very few disagree.
Strengths of the school from the opinion survey were:
• Teachers expect students to do their best
• Teachers provide feedback about their learning
• Students behaviour is well managed
• Teachers motive students to learn
Improvement areas for the school from the opinion survey were:
• Children feeling safe at school
• Children’s learning needs being met
• Children making progress at school
Feedback received from individual staff in 1:1 review meetings with the Principal, Term 3 2019, indicated unequivocally that
student behaviour support processes and communication were the two major growth points for the school. This staff perception
was strongly supported by anecdotal feedback from students, parents and community members, as well as staff and student
opinion survey results.
Overall, staff responses were positive for the school with average answers all being in ‘neither agree or disagree’ and
‘agree’ (50%-50%). There were no 'strongly disagree' responses.
The four highest rated areas (4.3-4.5 out of 5)
• Teachers at this school expect students to do their best (4.5)
• Students at this school can talk to their teachers
• Parents at this school can talk with their teachers about their concerns
• Teachers at this school motive students to learn
The four lowest rated areas (3.2-3.5 out of 5)
• Students feel safe at this school (3.2)
• I receive useful feedback about my work at this school (3.3)
• Student behaviour is well managed at this school
• Student’s learning needs are being met at this school
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Intended destination
School
Leave Reason

Number

%

Employment

0

NA

Interstate/Overseas

7

9.1%

Other

0

NA

Seeking Employment

0

NA

Tertiary/TAFE/Training

0

NA

Transfer to Non-Govt School

2

2.6%

Transfer to SA Govt School

68

88.3%

Unknown

0

NA

Unknown (TG - Not Found)

0

NA

Data Source: Education Department School Administration System (EDSAS) Data extract Term 3 2019.

Relevant history screening
All site screening and induction processes are under full review, including support processes for site volunteers (including
school sport coordinators and student mentors). A number of programs will commence later in 2020 than previous years, to
ensure all Departmental processes are adhered to and appropriate training and clearances actioned.
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Qualifications held by the teaching workforce and
workforce composition
All teachers at this school are qualified and registered with the SA Teachers Registration Board.
Qualification Level

Number of Qualifications

Bachelor Degrees or Diplomas

43

Post Graduate Qualifications

7

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Please note: Staff who have more than 1 qualification will be counted more than once in the above qualification
table. Therefore the total number of staff by qualification type may be more than the total number of teaching
staff.

Workforce composition including Indigenous staff
Teaching Staff

Non-Teaching Staff

Indigenous

Non-Indigenous

Indigenous

Non-Indigenous

0.0

20.6

1.0

9.0

0

24

1

14

Full-Time Equivalents
Persons

Data Source: Department for Education HR Management Reporting System, extracted Term 3 2019.

Financial statement
Funding Source

Amount

Grants: State
Grants: Commonwealth
Parent Contributions
Fund Raising
Other
Data Source: Education Department School Administration System (EDSAS).

2019 school annual report: Tier 2 funding report*
*Tier 2 funding provides additional resources to support students who are unlikely to obtain the desired outcomes without further support.

Tier 2 funding
section

Targeted funding for
individual students

Targeted funding for
groups of students

Program funding for
all students

Tier 2 category (where applicable
to the site)

Briefly describe how the 2019 funding was used to improve the relevant Outcomes achieved or progress
Standard of Educational Achievement (SEA) outcomes
made towards these outcomes

Improved behaviour management and SSOs employed to work 1:1 with identified students.
engagement

Increased student engagement in
mainstream classes; curriculum
differentiation.

Improved outcomes for students with
an additional language or dialect

Employment of EALD teacher and BSSOs to directly support identified students and
families, including transition support.

Parent engagement in key school
processes and programs.

Improved outcomes for students with
disabilities

SSOs employed to work 1:1 with identified students.

Increased focus on OCOP goal
development/implementation, per
functional needs.

Improved outcomes for
• rural and isolated students
• Aboriginal students
• numeracy and literacy
including early years support
First language maintenance and
development
Students taking alternative pathways
Learning difficulties grant

SSOs employed to work with small groups of students, utilising evidence-based
intervention programs including Quicksmart and Levelled Literacy Intervention.

Improved basic skill development in
Literacy, Numeracy and Personal and
Social Capabilities.

Authentic writing pedagogy program R-7.

Increased student engagement in
authentic writing processes.

0.4FTE Wellbeing Leader with key responsibility for proactive student support,
attendance, welfare and community programs and engagement.

Enhanced connections of
students/families with departmental
and outside support.

Australian Curriculum
Aboriginal languages programs
initiatives
Better schools funding

Other discretionary
funding

Specialist school reporting (as
required)
Improved outcomes for gifted students

Primary school counsellor (if
applicable)

